Bowling Green State University

ScholarWorks@BGSU
Monitor

University Publications

3-21-1994

Monitor Newsletter March 21, 1994
Bowling Green State University

Follow this and additional works at: https://scholarworks.bgsu.edu/monitor

How does access to this work benefit you? Let us know!
Recommended Citation
Bowling Green State University, "Monitor Newsletter March 21, 1994" (1994). Monitor. 315.
https://scholarworks.bgsu.edu/monitor/315

This Book is brought to you for free and open access by the University Publications at ScholarWorks@BGSU. It has
been accepted for inclusion in Monitor by an authorized administrator of ScholarWorks@BGSU.

ASC debates what are best ways to distribute merit pay - DATEBOOK
Distributing merit money fairly and
equitably has long been a concern of
administrative staff. Administrative StaH
Council's Personnel Welfare Committee
has been debating the topic this year as it
has attempted to develop a standard and
objective policy for departments to use
when evaulations for merit are conducted. It hasn't been an easy task, as
discussions at ASC's March 3 meeting
·
showed.
Council member Jeanne Wright said
an ASC subcommittee surveyed a
random sample of 200 administrative
staff about merit. Results indicated that
most of these employees feel that when
merit dollars become available, they
should be awarded based on the
previous year's performance unless a
fair, objective mechanism can be
developed for awarding merit. Further,
respondents expressed a preference for
a 75 - 25 percent split between the
across-the-board portion and the merit
portion of a salary distribution. Currently,
when merit monies are available, the
University uses a 60 - 40 percent split In
its findings, the Personnel Welfare
Committee said the respondents'
preference for a lesser percent for merit
is apparently due to the lack of confidence in the subjective and inconsistent
methods used to allocate merit.
Council members tabled two motions
by the committee which called for merit
increases to be awarded on the previous

CLASSIFIED
EMPLOYMENT
OPPORTUNITIES
New vacancies
Posting expiration date for employees to
apply: Noon, Friday, March 18.

3· 18-1 Clerical Specialist
PayGrade25
Bursar's office

3· 18-2 Recreational Facilities Manager 2
Pay Grade27
Recreational sports -- SAC

year's performance (unless a fair
mechanism could be developed to award
monies based on performance since the
last merit increase) and reducing the
merit portion of the split from 40 to 25
percent.
Many council members felt the issue
needed further study.
Ken Kavanaugh said he was very
concerned about how merit dollars are
distributed because the proe6ss can have
a big impact on morale. He proposed a
system where merit wasn't based on a
percentage of a person's salary, but
rather that it be divided into shares worth
a lump sum. -We have to look at this
issue as the rich get richer. It would be
better to distnbute merit in lump sums so
that people with lower salaries are

rewarded equally for their performance, • .
he said. "Morale would be better if there
was more consistency.·
In other business,
- Stacie Schroeder, parking and
traffic, was the guest speaker and
answered questions about the shuttle
and parking problems on campus.
- Pat Green. vice chair, reported that
the council needs to elect an administrative staff member to the Advisory
Committee on General Fee Allocations.
The position requires attendance at the
committee's Saturday and Sunday
meetings and that has caused administrative staff representatives to resign in
the past. Green emphasized the need to
elect someone who would commit to an
entire term on the committee.

Plan to have fun and learn at Health Fair
The surf will be up on March 31 in the
Lenhart Grand Ballroom of the Univqrsity
Union. That's when the 1994 Health Fair
will be held. inviting the University and
northwest Ohio community to participate
in a wide range of free screenings,
games and displays.
Operating under the theme, "Tropical
Health Wave; the Student Health
Service, Wellness Center and benefrts
office have organized more than 80
exhibits to be displayed 10 a.m.-4 p.m.
A continental breakfast for faculty and
staff will be held from 9-9:45 a.m.
Last year more than 2,000 people
attended the fair. Dr. Josh Kaplan,
director of the Student Health Center
a member of the planning committee,
said the day's a!=livities provide a fun way
to learn and think about good health.
Available screenings will include
cholesterol testing, blood pressure

arm

FoRsALE
The history department has for sale an
A.B. Dick Spirit duplicator, Model 217.
For more information, contact the
department at 372-2030.

FACULTY/STAFF POSITIONS
The following faculty positions are available:
Applied Human Ecology: AssistanVassociate professor. Also. assistant professor. For both
positions, contact Thomas R. Chibucos (2-7823). Deadlines: March 15 or unlil positions are filled.
Applied Sciences (Firelands College): Instructor/assistant professor of economics and
S1atistics (temporary, probationary, full-time, dependent upon qualifications). Contact the Office of
the Dean. Firelands (433-5560. ext. 223). Deadline: Apnl 4.
Economics: Assistant professor, econometrics (anticipated). Contad John Hoag (2-2646).
Deadline: Until position is filled.
EDA: Assistant professor of education. Contact Trevo.- Phillips (2-7322). Deadline: March 15 or
until position is filled.
EDSE: Assistant professor. Contad Rich Wilson (2-7293). Deadrine: March 15 or until position
is filled.
Humanities (Firelands College): Assistant professor of art Contact the Office of the Dean,
Firelands College (433-5560, ext 223). Deadline: March 15.
Porrtical Science: Assistant professor of international relations (probationary). Contact Roger
Anderson (2-2921). Deadline: April 30.
School of HPER: Assistant professor, sport management (probationary, full-time). Contact
Crayton Moss (2-6810). Also. assistant professor, physical educa!ion teacher education specialist.
Contact Linda Lander (2-6930)- Deadline for both positions: March 15 or until positions are filled.

The following adminis1rative positions are available:
Conege of Business Administration: Assistant direclor of graduate studies in business_
Contact personnel services (2-8426). Deadline: April 1.
Computer Services: CafT1JUS ne1wortl manager. Contact personnel services (2-2227).
Deadline: Mardi 18.
lnlen:ollegiate Athlelics: Assistant or associate athletic direclor. Cont.act personnel seMc:es
(2-8426). Deadline: May 2-

screenings, health risk appraisals.
wellness appraisals, foot screenings,
body composition analysis and glaucoma
testing.
Displays will feature quiz boards,
games, demonstrations and hands-on
activities. including cooking/exercise
demos, wellness wheels, biking, stress/
wellness assessments. fat budgeting
techniques, body composition, investment opportunities, over-the-counter
medicines, recycling, x-rays, women's
health tests, safer sex advice, diabetes,
asthma, cancer, mental health resources
and dietary analysis.
Jim Morris, director of the benefits
office, said the fair is not just for stuccnts.
"The exhibits have been broadened vJitt,
our employees in mind; he said.
Representatives fro.n Mid Am Bank
and National City Bank will be thE--e tJ
explain tax-defgrred annuities and other
financial progra-ns. There also will be
representatives from Blue Cross/Blue
Shield of Ohio, the vision Service Plan
aPd Wood Coun:f Hospital, St. Vincent's
'-lospi!'ll and Toledo Hospitai.
Many of tt.e exhibitors will have free
product samples and door prizes will be
given away every 15 minutes.
For more information about the event,
contact Jeanne Wright, student health
services, at 372-8302 or 372-2277.

Lot 17 to be closed
Due to construction in the Union oval,
Lot 17 will be the display location for all
equipment that will be part of the Northwest Ohio Volunteer Fire School held on
campus March 19 and 20. Vehicles that
normally are parked in Lot 17 on the
weekend are requested be to parked in
Lot E.

Hours change at break
The University Bookstore will observe
the following hours during spring break: it
will be dosed March 19; it will be open
from 8 am.-5 p.m. March 21-24; it will be
closed for inventory on March 25 and it
will be closed March 26. The store will
resume its regular hours on March 28.
The Little Shop in the University Union
will observe the following hours during
the week of spring break: From March 21
- 24 it will be open 9 am.-1 p.m. and
1:30-3 p.m. daily. tt will be closed for
inventory on March 25 and it will resume
its regular hours on March 28.
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Monday, March 14
BGSU Undefgraduate Art & Design
Exhibition, 9 am-4:30 p.m. weekdays and 2-5
p.m. Sundays, through March 30, Dorothy
Uber Bryan and School of Art galleries, Fine
Arts Center.
Humanities Week Event, an exhibition by
Cleveland artist Angelica Pozo entitled "Picture
Postcards," through March 24, Firelands
Gallery. North Building, Rrelands College.
Gallery hours are 8 am.-5 p.m Monday
through Thursday. Free.
Dissertation Defense, "Cross-ruttural
Philanthropy as a Gilt Relationship: The
Rockefeller Donors & Chinese Recipients" by
Xiao-Yang Jiang, American culture studies. 3
p.m., 141 Williams HaD.
Eurollatln American Film Series,
"Journey of Hope" (Swiss 1990), 3:30 p.m .•
Gish Film Theater. Free.
Senior Transitional Education Serles, 6
p.m., Amani, Commons.
Concert, by the BGSU Percussion
Ensemble, 7 p.m., Bryan Recital Hall. Moore
Musical Arts Center. Free.
Women's History Month Event, a film
entitled "la Operacion," and a discussion led
by Dr. Milagros Pena and Eva Lopez, 7:30-10
p.m., 112 Life Sciences Building.
International Rim -Serles, "Einer von uns
Seiden" (German 1974), B p.m .• Gish Film
Theater. Free.

Tuesday, March 15
Classified Staff Council *4.!tm(', 9 a •n.-

noon, Tatt Room, un;on.
Discussion, "St!x..ial Hara:;sroc.1t jr; ~

Classroom; 7:30 o.m 100/ Busin"ss
Administration Burldi"Q.
Music lro111 C-01".'ling Green at the Mao.or

Hc.JSe, a performanc~ by 1tlE: aGSU Early
Mr.sic l:nsemble. 7:30 p.m_, Manor House,

Wilclwood '4e~. Toledo. Fr-*!.
1"'.anetariun1 Show, -Unworldly Weather:
The M<m Spectacular Weather of the Earth &
Planets; 8 p.m., planetarium, Physical
Sci€n:es Building. $1 donation suggested.
Festival Series Event, Loretta Livingston
& Dancers, 8 p.m . Kobacker Hall, Moore
Musical Arts Center. CaD 372-8171 or 1-800589-2224 for ticket information.
Dramatic Reading, by Eva Lopez from her
piay "Songs of Innocence/Para Odios
lnnocentes: For Innocent Ears; 8-10 p.m_,
conference room. Jerome Library.

Transcultural Enhancement Meeting, 9
p.m .. main lobby. Prout Hall.
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Parking, parking, someone is
always complaining about parking.
Why doesn't the University build a
parking garage? Why aren't there
gates on the lots to keep out vehicles
that don't belong? Why don't they tow
student cars when they are parked in
staff lots? Stacie Schroeder. parking
and traffic, has heard them all.
"What people don't realize is that
this is a pedestrian campus;
Schroeder said. "It's impossible to
make sure everyone has a parking
spot right outside his or her door. Staff
and students probably don't believe it,
but there really is plenty of parking
available on this campus, it's just not all
convenient parking."
But Schroeder and members of
parking and traffic are willing to talk to
faculty, staff and students about their
special parking needs and they try to
make accommodations when possible.
"We encourage input from people so
that we can make the system better;
she said.
Many people have suggested the
University build a parking garage to
relieve some of its parking problems,
but Schroeder said such a project is
not feasible. "We've been told by
vendors that it would cost approximately $7,000 - $10,000 per space and
we simply don't have the budget for
that,· she said. "I've also been told by
people at schools that have parking
garages that the garages deteriorate

Fielding complaints about campus parking is all part of the job for Stade Schroeder,
who is an administrative assistant in parking and traffic.

rapidly and you end up paying maintenance costs before you've even paid off
your debt service."
Roger Denner!I, director of public
safety, said aime is often a problem in
parking garages and equipping them with
security is costly. "And besides, no matter
where we would put it, someone would

think it should have been built somewhere else; he said.
Installing electric gates at the entrances of faculty and staff lots also is not
a viable solution, Schroeder said. There
is the potential of traffic backing into the
streets as individuals check into the lot
and other schools with gates have said

BGSU's cultural diversity program a guide for other schools

Eurollatin American Film Series, ~ame
of the Gypsies," 3:30 p.m., Gish Fim Theater. -

When the University's cultural diversity committee struggled
for five years planning the details for the Cultural Diversity in
the United States requirement that was implemented in 1991,
its members never realized the path they were forging.
At a recent Cultural Legacies Institute held in Philadelphia
and spensored by the Association of American Colleges, the
Bowling Green participants were bombarded With questions
from representatives of other universities looking to implement
a similar program. In many ways, BGSlfs curriculum is making
it easier for other schools to plan their own programs, said Dr.
Ernest Champion, ethnic studies and director of the cultural
diversity curriculum.
Champion attended the institute. entitled "Teaching Cultural
Difference as General Education." along with Dr. Robert Perry,
chair of ethnic studies; Dr. Loma Gonsalves-Pinto, ethnic
studies, and Dr. Beth Casey, coordinator of general education
and special programs in the College of Arts and Sciences. They
presented a session explaining BGSU's completed curriculum
and said it attracted much attention.
·Everyone there was concerned about cultural diversity, but
we were unique in that not only have we implemented such a
program, we've also had time to evaluate it,· Champion said"Our curriculum is simple, workable and doesn't polarize the

Free.

campus.·

Thursday, March 17
Concert, the Cluj Graduate String Quartet,

7 p.m., Biyan Recital HaD, Moore Musical Arts
Center. Free.
Racism Reduction Center lleetlng, 8
p.m., second floor, Student Services Building.

Friday, March 18
Planetarium Show, -Unwor1dly Weather:
The Most Spectacular Weather of the Earth &
Planets," B p.m., planetarium, Physical
Sciences Building. $1 donation suggested.

Monday, March 21

21, 1994

Solving the University's parking woes, fielding comp!aints no easy task

Wednesday, March 16
Issues In Cultural Diversity, a round robin
discussion entitled "MulticuHuralism and the
Humanities," 10 am.-noon, conference room,
Jerome Library.
Parking Appeals Convnittee, 3:30 p.m.,
parking services, Commons.
Film, "The Josephine Baker Story,· 7:30
p.m., Gish Film Theater. Free.

MARCH

Gonsalves-Pinto said the institute's participants were eager
to listen to Bowling Green's presentation beca• ise it was one of
the few that explained cultural diversity education from the

perspective of a university that has already gone through the
process. "Also, they liked our clarity and preciseness. We·
explained problems that have arisen and solutions we've used."
she said.
All freshmen entering the University are now required to take
at least one cultural diversity course. Champion said the main
goal of implementing the program was to make diversity an
"intellectual pursuit.· It is a way to have students study the
contributions of the various groups that make up the U.S., he
said.
Casey, who also conducted a session on global conflict
around the world, said learning about cultural diversity is
especially important as we move into the 21st century. "There is
a dynamic change occurring in almost every country in the
world. New groups are constantly moving to other countries and
cultural diversity is directly connected to international understanding; she said.
"But whether you plan to move or not, learning about cultural
diversity needs to begin on our own American ground. Understanding at home will help us understand global issues coming
at us in the next century. We can comprehend that best by
understanding the pluralism in our own society.·
Despite its importance, not all institutions are eager to
implement such a program. Champion said many administrators
are afraid of antagonizing various campus factions and
Continued on page 3

they are frequently vandalized, she said.
-They are a pain to take care of and
realistically not worth the cost·
The answer to many of the
University's parking woes has been the
extremely successful shuttle bus service.
It now consists of three full-time and five
part-time drivers, three vehicles and one
disabled-equipped van. More than
200,000 people rode the shuttles for free
last year.
·we feel it really has opened up
parking on the inner campus because
people park at the Visitors' Center and
ride the shuttle in; Dennerll said. "We're
in the process of buying another shuttle
and we will be putting in shelters at three
of the stops."
Enhancing the shuttle service has
helped eliminate some of the complaints
about parking. Schroeder said one of the
shuttles now runs a reverse route as a
result of input from riders who thought
this would provide more expedient
service depending on a rider's destination_
Parking and traffic also is thinking
about adding an express route that would
stop only at major locations on campus.
Another common complaint to parking
and traffic is from service employees who
need to park near buildings where they
are scheduled to work. Dennerll said 29
parking spaces next to campus buildings
were created a year ago for state
Continued on page 3

University's MBA
program featured in
national magazine
Aggressive marketing efforts by the
College of Business Administration's
MBA program are featured in this week's
u.s_ News & World Report.
The article descnbes how many
business schools, faced with a shrinking
pool of applicants, are increasing efforts
to attract students.
In the article entitled "The MBA Hard
Sell." Bowling Green's MBA program is
cited for its innovative techniquescommercials on area cable stations, use
of an 800 number and booking Dean
Fred Williams on local radio and lV talk
shows_ "We never had to be aggressive
about recruiting. But now we can't wait
for students to just show up," Charles
Johnson, director of graduate programs.
told USN&WR.
In addition to being prominently
mentioned in the story. three pictures,
featuring Bowling Green, including one of
Williams being interviewed on television.
accompany the article.

Ethnic studies department recognized
for its impact on students, community

President Olscamp reads a citation as an honorary doctor of higher education
administration is bestowed on Sun Tian yi, president of Xlan Foreign Languages
University, by Eloise Clark. vice president for academic affairs, and Lester Barber,
executive assistant to the president. The private ceremonies took place last week at a
dinner in the Presidenrs Suite of the UnWersity Union, honoring Sun for his efforts in
helping to establish a faculty and student exchange between Bowling Green and his
institute in the People's Republic of China. The exchange has been in place since
1982. Sun also delWered an address on higher education in China earlier that day.

The ethnic studies department will be
honored by the Northwest Ohio Black
Media Association at its 1994 Impact
Newsmaker Awards Luncheon March 26.
The department will be one of two
groups and four individuals recognized at
the program which will be held from 11 :30
a.m.-1 :30 p.m. at the University of Toledo
Student Union Auditorium.
Clyde Hughes. a member of the
association. said BGSU is the only
university in northwest Ohio with an
ethnic studies department. and the
association was impressed with the
impact the department has had on
students and the community.
"We were impressed with the work of
Dr. Robert Perry and his staff in enlightening students in the area of ethnicity,"
Hughes said. "We look at the department
as a trailblazer, as an example of what
other schools should be doing. It's
important to recognize that"
Perry has been the chair of the
department since it was founded in 1970.
The Impact Newsmaker Awards were
established in 1992 by NOBMA, an
affiliate of the National Association of

Black Journalists. NOBMA members. of
African-American journalists in the Toledo
area, use the award to honor those
people who have made positive, newsworthy contributions.
Money raised at the event supports
three scholarships sponsored by
NOBMA: The William A. Brower Journalism Scholarship, the Art Edgerton'
University of Toledo Scholarship and the
Al Smith Journalism Scholarship at
BGSU. They are awarded to local
African-American students interested in
pursuing journalism careers.
Other award recipients include Toledo
Councilwoman Edna Brown, educator Dr.
Helen Cooks, businessman Bobby
Howard. civil rights activist Rev. Floyd
Rose and the Afro-American Patrolmen's
League. NOBMA also will give its first
Media Lifetime Achievement Awards to
former WTVG-TV newsman Bill Harris,
and Toledo Edison public relations
specialist and former WTOL-TV reporter
Jim Proctor.
For ticket information, contact Hughes
at 873-2716.

151, child care and parking of
service vehicles concerns of CSC

Senate is bogged down on issue
of two-thirds. vote and amendments

From House Bill 151 to child care to
parking for service vehicles, ClasSified
Staff Council covered a wide range of
topics at its March 15 meeting.

Once again frustration reigned
supreme at the March 15 Faculty Senate
meeting. An on-call meeting, convened to
settle the meaning of a two-thirds vote
once and for all, and to take a revote on a
set of amendments proposed by the
Advocates for Academic Independence,
continued to cause confusion and
disagreement about an issue that has
been stuck on the agenda for months.
The three amendments, which are
designed to make the senate a stronger
representative of the faculty through
various election. budgeting and monitoring devices, were approved by a twothirds vote of the members present at the
Jan. 18 meeting. Debate has surrounded
the issue ever since as two-thirds vote is
not precisely defined by the Academic
Charter on the topic of charter changes.
Some senators, including chair of the
senate, Dr. Benjamin Muego, interpreted
the language to require a two-thirds vote
of the entire senate body, regardless if
the members were present In that case,
the proposed amendments would have
failed in the vote taken in January.
To settle the issue, a joint conference
of the Senate Executive Committee and
President Olscamp was called and it was
decided that two-thirds vote meant of the
entire body. Following that decision, the
senate rescinded its previous vote on the
amendments at its March 1 meeting and
then tabled a revote until the on-call
meeting.
But many senators wanted to argue
against the SEC/president interpretation,
citing Roberts Rules of Order and past
precedent as support for defining twothirds vote as those present voting.
Senator Richard Hebein argued that
when a term is not qualified in the
charter, the proper practice is to follow
Roberts Rules of Order. He distributed a
copy of a section of the rules thcit Said ·a
two-thirds vote - when the term is
unqualified - means at least two-thirds

H~B.

John Moore, executive director of
personnel services, was the guest
speaker at the meeting. He explained
how H.B. 151, which went into effect Feb.
9, has had an impact on the University's
hiring practices. The biU was enacted to
prevent "double dipping," where a retiree
in the Public Employees Retirement
System (PERS) is rehired by his or her
former workplace and receives both
retirement benefits as well as the same
paycheck and benefits as before retire·
ment Under the bill, retirees who return
to work, either full or part-time, as public
employees during the first six months of
retirement will forfeit their monthly
retirement and health insurance for that
period.
Moore said the University now has a
contract with Manpower Temporary
Services and retirees hired through that
service to work on campus are not
considered public employees and their
employment is not affected by H.B. 151.
Currently the bill only affects persons
in PERS but Moore said ~rt is only a
matter of time" before similar legislation is
written for people in the State Teachers
Retirement System (STAS).
Moore reported that efforts are still
being made to secure funding for a
campus child care facirtty. He estimates it
will cost approximately $1 miUion to build
the center and provide start up costs and
the University is submitting a request for
$500,000 from the Ohio Board of
Regents managed child care grants.
•tt we can get that amount of money.
we can hold it for a couple years as we
try to raise the rest of the funding.· Moore

said.

But several council members said ·
waiting a few years was too long. "Cani
we start out small? Do we have to start

out by building a million dollar facility?
People want this service now. They don't
want to have to wait a couple more
years." Chris Stock said.
Moore said a smaller facility iS an
option, but a survey taken last fall
indicated employees with a total of at
least 200 children were interested in such
a service.
In other business, the council discussed the difficulty classified staff driving
state vehicles have in finding parking
when they go to different buildings to
work. Although parking and traffic has
arranged for some parking for these
vehicles. it is not enough, council
members said. "Sometimes you can't find
a place to park so you can't get in to do
the job. It's ridiculous," Steve Lashaway
said.
The council also passed a recommendation on the use of personal time. The
handbook currently says personal time
must be used in minimum increments of
two hours. Therefore if an employee
needs three hours of personal time, he or
she must take a total of four hours. The
recommendation calls for lowering the
minimum to one hour plus any fraction of
time thereafter.
On another topic, the council approved a recommendation in relation to
pay for temporary work assignments.
Currently, when a classified employee
assumes another staff member's work
duties on a temporary basis, after two
weeks he or she is entitled to a five
percent pay increase for the duration of
handling those duties. Should that
employee assume the duties on a
pe~nt basis, he or she is guaranteed
a minimum four peicent pay increase.
The council recommended that the
temporary pay increase be changed from
five to four percent to make it more
consisterrt and so a person wouldni lose
money by tatting a'.job permanently.

of the votes cast by persons legally
entitled to vote, excluding blanks or
abstentions, at a regular or properly
called meeting at which a quorum is
present"
Senator Robert Holmes said he could
"see the wisdom" of the SEC/president
interpretation because otherwise a bare
minimum of a quorum at a meeting could
change the charter. However. he said he
was concerned that the practical effect of
the interpretation could also make Mure
amendments to the charter difficult
As a member of the Amendment and
By-laws Committee, Holmes proposed
two options: that the charter, when being
amended, require a two-thirds vote of
senztors present and voting; or the
charter, when being amended, shall
require a two-thirds vote of the total
membership of the senate with a campus
mail balloting procedure employed.
Several senators argued that using
the mail system for voling was inefficient
and normally did not receive a good
return rate.
Discussion turned to how to handle
. previous votes where the senate made
charter changes based on a vote of only
two-thirds of those present voting. It was
concluded that since these were done
before the SEC/president ruling, they
would remain valid.
President Olscamp defended the
interpretation he made with SEC by
saying he can recall having numerous
discussions with former senate chair Dr.
Betty van der Smissen, who helped write
the charter. He said she told him the
document was being written so that it
would be difficult to make changes to the
charter because it was such an important
set of policies.
·
After much debate, the senate
eventually voted:to support the SEC/
president interpretation. However, they
then once again tabled a revote on the
amendmentsurtil the April 5 meeting.

Faculty and staff have opportunities to
offer guidance toward students' futures
Faculty and staff can be of real help in
recruiting students and providing internship opportunities within their departments, said Diana Carpenter, career
development specialist in arts and
sciences.This spring semester, she has
been offering workshops to students who
may need guidance in choosing a career.
The goal of this program is to catch
students betore they get too far along in
their academic careers and help them
decide on a realistic future path that will
be fuHilling for them. To do this, she
offers seminars on various basic topics
such as interest and skill assessment and
values in relation to career selection. ·1
talk to so many students who really don't
know what they'd like to do for employment when they graduate,· said Carpenter. "Ideally, we'd like to meet them when
they're freshmen and not seniors and try
to funnel them into the courses they'll
need."
There are many ways for faculty to get
involved, she said. For instance, in her
"Career Opportunities for the Future"
workshop, faculty, administrative and
classified staff members could come and
discuss their particular fields, what they
entail in the way of educational requirements and what job possibilities exist
within the field.
Once students have chosen a
direction, Carpenter said, "We'd like to
encourage them to look beyond their
academic courses to what opportunities
there are on campus for augmenting their
learning experience: She gives a
workshop called "Campus Opportunities

That Can Enhance My Marketability.·
which includes internship information.
Carpenter said she would like to see
faculty "chime in" on this as internships
are mutually beneficial to students and
departments alike.
Carpenter said she is also eager to
hear any other ideas faculty have for
ways students can get involved on
campus or of activities that might
complement their studies.
Another area where faculty and staff
can help is with the many foreign study
choices available to students. Carpenter
regularly gives a workshop called "Study
Abroad Opportunities." Representatives
familiar with programs offered through
their departments are welcome to come
and share information with participants.
For students who are further along in
their studies, there is a session on
graduate school opportunities. Faculty
could share their knowledge of what the
University has available in this area
These are just a sampling of the many
ways faculty and staff can work with
Carpenter. "There's a lot of flexibility in
the programs that should make it easy for
anyone who wants to to take part· The
workshops themselves are informal and
are held at limes convenient for students
to attend. Participation by faculty and
staff would be on a volunteer basis.
These workshops will be a regular
feature on campus in coming semesters,
said Carpenter. Anyone interested in
finding out more should call her at
372-6843. - Bonnie Blankinship

Learn to use libraries' information resources
The array of electronic information
resources available to the BGSU
community through libraries and learning
resources is expanding rapidly. Seminars
have been planned to help familiarize
people to the new computerized sources
for information and research.
The seminars are open to students.
staff and faculty as space permits. If you
are unable to attend a seminar when it is
offered, contact the library for information
about alternative scheduling possibilities.
All seminars will be held in the conference room at Jerome Library.
"Advanced Features of the Online
Gatalog" will be held at 2 p.m. April 12
and ai
a.m. April 14.
"An Overview of the OhioUNK Project"
is set for 2 p.m. April 5.

to

"BG LINK Databases· will be held at 2
p.m. April 11 and again at 2 p.m. on April

13.
At 2 p.m. on April 15, "MEDLINE," a
bibliographic data base of the National
Library of Medicine, will be discussed.
"Newsbank, Comlndex. UMI Databases and BG News Index; all general
interest databases.will be explained at 2
p.m. April 4.
"Government CD-ROM Databases
will be the topic of the 2 p.m. April 5
seminar.
"The OhioLINK Gopher" will be held at
2 p.m. April 6 and at 10 a.m. April 13.
Interested participants should register
by April 1 by calling the information
services office at 372-2361 or through email to Laurie Sabol at lsabol@andy.
bgsu.edu.

New fraternity brings total Greek system to 23
Omega Psi Phi, an African American
service-based fraternity, is the newest
member of the University's fraternity and

sorority system.
According to Katie Shanahan,
assistant lfirector of smalliJmup housing
and Greek life, Omega Psi Phi will bring
to 23 the number of fraternities at
Bowfmg Green. She said the Greek
system on campus "provides students
with the chance to get more involved on.

campus."
The University's Greek community :
also includes 16 national sororities. The:
chapters range in size from about five. to·.
more than 100
Approximately

memt>ers.

1,325 men and 1,330 women belong to
the Greek system at Bowling Green.
Fraternities and sororities offer their
members various opportunities to
encourage involvement on campus and
in Greek activities through community
service or philanthropic projects, academic advantages, intramural sports
teams and numerous social functions.
Each chapter organizes a philanthropy
which involves a competition among
fraternities and sororities to raise money
for a particular. charity. Last year, the
Greek community donated more than
$36,000 to various organizatiOns.

t·

The marine biology lab was one of several campus sites toured by nearly 140
students from Scott High School in Toledo March 1.1 when Chad Stose (/eh), a
freshman biology major, showed a king crab to William Winston (center) and
Rome/ Nolen. The tour also induded stops at the College of Technology, Jerome
Ubrary, West Hall and the Musical Arts and Fine Arts Centers. The students are
enrolled in Scott's accelerated program in education. John Moore. executive
director of personnel services, made arrangements for the campus visit. which
was one of the largest from a Toledo high school.

CULTURAL DIVERSITY
From the front
Gonsalves-Pinto said some students are
resistant to changing their perspectives.
Preparing teachers on how to handle
conflicts and helping students to feel
comfortable with the material is essential
to the success of a cultural diversity
program, Gonsalves-Pinto said. Conflict
resolution becomes an important
component in teaching these dasses.
"Many students walk into these
classes with preconceived ideas and are
resistant to learning new information
about groups of people," she said. ·1 find
that when they are upset, they may
respond in one of two ways: they may be
very rude or mean, or they will shut
themselves off from the conversation."
To combat this, Gonsalves-Pinto has
instituted ·anonymous share: where the
students write their gut response to the
subject matter on paper without signing
their names. She then shuffles and
passes out the papers and makes the
students read aloud the paper they
received. "That way we can see each

other's perspectives arid create a
discussion. People are more open this
way," Gonsalves-Pinto said.
One point the Bowling Green group
tried to emphasize at the institute was the
need to teach cultural diversity courses
from the perspective of the people who
are the focus of the class. GonsalvesPinto said she was concerned to see that
while many institutions are interested in
cultural diversity. they plan to teach the
courses from the European perspective.
"This is only reinforcing the same myths.she said. ·1rs important that we teach
from a wider viewpoint. As educators. we
have an ethical obligation to present
students with the whole picture rather
than one part of it. It trains us to be
critical thinkers.·
Champion said he has received
numerous calls from other universities
inquiring about BGSU"s program and he
is proud that the University is in the
forefront of this type of curriculum. -we
were doing the right thing for the right
reasons at the right time: he said.

PARKING
From the front
vehicles but they are to be used only for
loading and unloading. Once service
employees have unloaded their equipment, they must move the vehicle to a
regular parking space.
Building construction and renovation
have caused problems in that some
facilities have no convenient parking for
service employees. such as at the
Business Administration Building. "We've
had a number of complaints about that
and we're willing to work with the people
at the physical plant to find another
option,· Schroeder said.
Parking - or lack of - is a concern
on most campuses but Schroeder said
BGSU has some of the lowest annual
parking fees in the state. The yearly cost

for an employee to park on campus is

$30 and the fee is paid by the individuars
department. Students also pay $30 a
year.
"There are some Ohio schools where
the employees have to pay for parking
out of their own pockets and the fees are
much higher. I don't foresee that happening here anytime in the near future: she

said.
Unlike some institutions located in
cities, BGSU has plenty of space to
expand parking in outer areas if necessary. ·But there will never be enough
parking right out a building's back door."
Dennert! said. "That's why we need to
educate people about parking in the
spaces available and we need to
continue to enhance our shuttle system:

•

Ethnic studies department recognized
for its impact on students, community

President Olscamp reads a citation as an honorary doctor of higher education
administration is bestowed on Sun Tian yi, president of Xlan Foreign Languages
University, by Eloise Clark. vice president for academic affairs, and Lester Barber,
executive assistant to the president. The private ceremonies took place last week at a
dinner in the Presidenrs Suite of the UnWersity Union, honoring Sun for his efforts in
helping to establish a faculty and student exchange between Bowling Green and his
institute in the People's Republic of China. The exchange has been in place since
1982. Sun also delWered an address on higher education in China earlier that day.

The ethnic studies department will be
honored by the Northwest Ohio Black
Media Association at its 1994 Impact
Newsmaker Awards Luncheon March 26.
The department will be one of two
groups and four individuals recognized at
the program which will be held from 11 :30
a.m.-1 :30 p.m. at the University of Toledo
Student Union Auditorium.
Clyde Hughes. a member of the
association. said BGSU is the only
university in northwest Ohio with an
ethnic studies department. and the
association was impressed with the
impact the department has had on
students and the community.
"We were impressed with the work of
Dr. Robert Perry and his staff in enlightening students in the area of ethnicity,"
Hughes said. "We look at the department
as a trailblazer, as an example of what
other schools should be doing. It's
important to recognize that"
Perry has been the chair of the
department since it was founded in 1970.
The Impact Newsmaker Awards were
established in 1992 by NOBMA, an
affiliate of the National Association of

Black Journalists. NOBMA members. of
African-American journalists in the Toledo
area, use the award to honor those
people who have made positive, newsworthy contributions.
Money raised at the event supports
three scholarships sponsored by
NOBMA: The William A. Brower Journalism Scholarship, the Art Edgerton'
University of Toledo Scholarship and the
Al Smith Journalism Scholarship at
BGSU. They are awarded to local
African-American students interested in
pursuing journalism careers.
Other award recipients include Toledo
Councilwoman Edna Brown, educator Dr.
Helen Cooks, businessman Bobby
Howard. civil rights activist Rev. Floyd
Rose and the Afro-American Patrolmen's
League. NOBMA also will give its first
Media Lifetime Achievement Awards to
former WTVG-TV newsman Bill Harris,
and Toledo Edison public relations
specialist and former WTOL-TV reporter
Jim Proctor.
For ticket information, contact Hughes
at 873-2716.

151, child care and parking of
service vehicles concerns of CSC

Senate is bogged down on issue
of two-thirds. vote and amendments

From House Bill 151 to child care to
parking for service vehicles, ClasSified
Staff Council covered a wide range of
topics at its March 15 meeting.

Once again frustration reigned
supreme at the March 15 Faculty Senate
meeting. An on-call meeting, convened to
settle the meaning of a two-thirds vote
once and for all, and to take a revote on a
set of amendments proposed by the
Advocates for Academic Independence,
continued to cause confusion and
disagreement about an issue that has
been stuck on the agenda for months.
The three amendments, which are
designed to make the senate a stronger
representative of the faculty through
various election. budgeting and monitoring devices, were approved by a twothirds vote of the members present at the
Jan. 18 meeting. Debate has surrounded
the issue ever since as two-thirds vote is
not precisely defined by the Academic
Charter on the topic of charter changes.
Some senators, including chair of the
senate, Dr. Benjamin Muego, interpreted
the language to require a two-thirds vote
of the entire senate body, regardless if
the members were present In that case,
the proposed amendments would have
failed in the vote taken in January.
To settle the issue, a joint conference
of the Senate Executive Committee and
President Olscamp was called and it was
decided that two-thirds vote meant of the
entire body. Following that decision, the
senate rescinded its previous vote on the
amendments at its March 1 meeting and
then tabled a revote until the on-call
meeting.
But many senators wanted to argue
against the SEC/president interpretation,
citing Roberts Rules of Order and past
precedent as support for defining twothirds vote as those present voting.
Senator Richard Hebein argued that
when a term is not qualified in the
charter, the proper practice is to follow
Roberts Rules of Order. He distributed a
copy of a section of the rules thcit Said ·a
two-thirds vote - when the term is
unqualified - means at least two-thirds

H~B.

John Moore, executive director of
personnel services, was the guest
speaker at the meeting. He explained
how H.B. 151, which went into effect Feb.
9, has had an impact on the University's
hiring practices. The biU was enacted to
prevent "double dipping," where a retiree
in the Public Employees Retirement
System (PERS) is rehired by his or her
former workplace and receives both
retirement benefits as well as the same
paycheck and benefits as before retire·
ment Under the bill, retirees who return
to work, either full or part-time, as public
employees during the first six months of
retirement will forfeit their monthly
retirement and health insurance for that
period.
Moore said the University now has a
contract with Manpower Temporary
Services and retirees hired through that
service to work on campus are not
considered public employees and their
employment is not affected by H.B. 151.
Currently the bill only affects persons
in PERS but Moore said ~rt is only a
matter of time" before similar legislation is
written for people in the State Teachers
Retirement System (STAS).
Moore reported that efforts are still
being made to secure funding for a
campus child care facirtty. He estimates it
will cost approximately $1 miUion to build
the center and provide start up costs and
the University is submitting a request for
$500,000 from the Ohio Board of
Regents managed child care grants.
•tt we can get that amount of money.
we can hold it for a couple years as we
try to raise the rest of the funding.· Moore

said.

But several council members said ·
waiting a few years was too long. "Cani
we start out small? Do we have to start

out by building a million dollar facility?
People want this service now. They don't
want to have to wait a couple more
years." Chris Stock said.
Moore said a smaller facility iS an
option, but a survey taken last fall
indicated employees with a total of at
least 200 children were interested in such
a service.
In other business, the council discussed the difficulty classified staff driving
state vehicles have in finding parking
when they go to different buildings to
work. Although parking and traffic has
arranged for some parking for these
vehicles. it is not enough, council
members said. "Sometimes you can't find
a place to park so you can't get in to do
the job. It's ridiculous," Steve Lashaway
said.
The council also passed a recommendation on the use of personal time. The
handbook currently says personal time
must be used in minimum increments of
two hours. Therefore if an employee
needs three hours of personal time, he or
she must take a total of four hours. The
recommendation calls for lowering the
minimum to one hour plus any fraction of
time thereafter.
On another topic, the council approved a recommendation in relation to
pay for temporary work assignments.
Currently, when a classified employee
assumes another staff member's work
duties on a temporary basis, after two
weeks he or she is entitled to a five
percent pay increase for the duration of
handling those duties. Should that
employee assume the duties on a
pe~nt basis, he or she is guaranteed
a minimum four peicent pay increase.
The council recommended that the
temporary pay increase be changed from
five to four percent to make it more
consisterrt and so a person wouldni lose
money by tatting a'.job permanently.

of the votes cast by persons legally
entitled to vote, excluding blanks or
abstentions, at a regular or properly
called meeting at which a quorum is
present"
Senator Robert Holmes said he could
"see the wisdom" of the SEC/president
interpretation because otherwise a bare
minimum of a quorum at a meeting could
change the charter. However. he said he
was concerned that the practical effect of
the interpretation could also make Mure
amendments to the charter difficult
As a member of the Amendment and
By-laws Committee, Holmes proposed
two options: that the charter, when being
amended, require a two-thirds vote of
senztors present and voting; or the
charter, when being amended, shall
require a two-thirds vote of the total
membership of the senate with a campus
mail balloting procedure employed.
Several senators argued that using
the mail system for voling was inefficient
and normally did not receive a good
return rate.
Discussion turned to how to handle
. previous votes where the senate made
charter changes based on a vote of only
two-thirds of those present voting. It was
concluded that since these were done
before the SEC/president ruling, they
would remain valid.
President Olscamp defended the
interpretation he made with SEC by
saying he can recall having numerous
discussions with former senate chair Dr.
Betty van der Smissen, who helped write
the charter. He said she told him the
document was being written so that it
would be difficult to make changes to the
charter because it was such an important
set of policies.
·
After much debate, the senate
eventually voted:to support the SEC/
president interpretation. However, they
then once again tabled a revote on the
amendmentsurtil the April 5 meeting.

Faculty and staff have opportunities to
offer guidance toward students' futures
Faculty and staff can be of real help in
recruiting students and providing internship opportunities within their departments, said Diana Carpenter, career
development specialist in arts and
sciences.This spring semester, she has
been offering workshops to students who
may need guidance in choosing a career.
The goal of this program is to catch
students betore they get too far along in
their academic careers and help them
decide on a realistic future path that will
be fuHilling for them. To do this, she
offers seminars on various basic topics
such as interest and skill assessment and
values in relation to career selection. ·1
talk to so many students who really don't
know what they'd like to do for employment when they graduate,· said Carpenter. "Ideally, we'd like to meet them when
they're freshmen and not seniors and try
to funnel them into the courses they'll
need."
There are many ways for faculty to get
involved, she said. For instance, in her
"Career Opportunities for the Future"
workshop, faculty, administrative and
classified staff members could come and
discuss their particular fields, what they
entail in the way of educational requirements and what job possibilities exist
within the field.
Once students have chosen a
direction, Carpenter said, "We'd like to
encourage them to look beyond their
academic courses to what opportunities
there are on campus for augmenting their
learning experience: She gives a
workshop called "Campus Opportunities

That Can Enhance My Marketability.·
which includes internship information.
Carpenter said she would like to see
faculty "chime in" on this as internships
are mutually beneficial to students and
departments alike.
Carpenter said she is also eager to
hear any other ideas faculty have for
ways students can get involved on
campus or of activities that might
complement their studies.
Another area where faculty and staff
can help is with the many foreign study
choices available to students. Carpenter
regularly gives a workshop called "Study
Abroad Opportunities." Representatives
familiar with programs offered through
their departments are welcome to come
and share information with participants.
For students who are further along in
their studies, there is a session on
graduate school opportunities. Faculty
could share their knowledge of what the
University has available in this area
These are just a sampling of the many
ways faculty and staff can work with
Carpenter. "There's a lot of flexibility in
the programs that should make it easy for
anyone who wants to to take part· The
workshops themselves are informal and
are held at limes convenient for students
to attend. Participation by faculty and
staff would be on a volunteer basis.
These workshops will be a regular
feature on campus in coming semesters,
said Carpenter. Anyone interested in
finding out more should call her at
372-6843. - Bonnie Blankinship

Learn to use libraries' information resources
The array of electronic information
resources available to the BGSU
community through libraries and learning
resources is expanding rapidly. Seminars
have been planned to help familiarize
people to the new computerized sources
for information and research.
The seminars are open to students.
staff and faculty as space permits. If you
are unable to attend a seminar when it is
offered, contact the library for information
about alternative scheduling possibilities.
All seminars will be held in the conference room at Jerome Library.
"Advanced Features of the Online
Gatalog" will be held at 2 p.m. April 12
and ai
a.m. April 14.
"An Overview of the OhioUNK Project"
is set for 2 p.m. April 5.

to

"BG LINK Databases· will be held at 2
p.m. April 11 and again at 2 p.m. on April

13.
At 2 p.m. on April 15, "MEDLINE," a
bibliographic data base of the National
Library of Medicine, will be discussed.
"Newsbank, Comlndex. UMI Databases and BG News Index; all general
interest databases.will be explained at 2
p.m. April 4.
"Government CD-ROM Databases
will be the topic of the 2 p.m. April 5
seminar.
"The OhioLINK Gopher" will be held at
2 p.m. April 6 and at 10 a.m. April 13.
Interested participants should register
by April 1 by calling the information
services office at 372-2361 or through email to Laurie Sabol at lsabol@andy.
bgsu.edu.

New fraternity brings total Greek system to 23
Omega Psi Phi, an African American
service-based fraternity, is the newest
member of the University's fraternity and

sorority system.
According to Katie Shanahan,
assistant lfirector of smalliJmup housing
and Greek life, Omega Psi Phi will bring
to 23 the number of fraternities at
Bowfmg Green. She said the Greek
system on campus "provides students
with the chance to get more involved on.

campus."
The University's Greek community :
also includes 16 national sororities. The:
chapters range in size from about five. to·.
more than 100
Approximately

memt>ers.

1,325 men and 1,330 women belong to
the Greek system at Bowling Green.
Fraternities and sororities offer their
members various opportunities to
encourage involvement on campus and
in Greek activities through community
service or philanthropic projects, academic advantages, intramural sports
teams and numerous social functions.
Each chapter organizes a philanthropy
which involves a competition among
fraternities and sororities to raise money
for a particular. charity. Last year, the
Greek community donated more than
$36,000 to various organizatiOns.

t·

The marine biology lab was one of several campus sites toured by nearly 140
students from Scott High School in Toledo March 1.1 when Chad Stose (/eh), a
freshman biology major, showed a king crab to William Winston (center) and
Rome/ Nolen. The tour also induded stops at the College of Technology, Jerome
Ubrary, West Hall and the Musical Arts and Fine Arts Centers. The students are
enrolled in Scott's accelerated program in education. John Moore. executive
director of personnel services, made arrangements for the campus visit. which
was one of the largest from a Toledo high school.

CULTURAL DIVERSITY
From the front
Gonsalves-Pinto said some students are
resistant to changing their perspectives.
Preparing teachers on how to handle
conflicts and helping students to feel
comfortable with the material is essential
to the success of a cultural diversity
program, Gonsalves-Pinto said. Conflict
resolution becomes an important
component in teaching these dasses.
"Many students walk into these
classes with preconceived ideas and are
resistant to learning new information
about groups of people," she said. ·1 find
that when they are upset, they may
respond in one of two ways: they may be
very rude or mean, or they will shut
themselves off from the conversation."
To combat this, Gonsalves-Pinto has
instituted ·anonymous share: where the
students write their gut response to the
subject matter on paper without signing
their names. She then shuffles and
passes out the papers and makes the
students read aloud the paper they
received. "That way we can see each

other's perspectives arid create a
discussion. People are more open this
way," Gonsalves-Pinto said.
One point the Bowling Green group
tried to emphasize at the institute was the
need to teach cultural diversity courses
from the perspective of the people who
are the focus of the class. GonsalvesPinto said she was concerned to see that
while many institutions are interested in
cultural diversity. they plan to teach the
courses from the European perspective.
"This is only reinforcing the same myths.she said. ·1rs important that we teach
from a wider viewpoint. As educators. we
have an ethical obligation to present
students with the whole picture rather
than one part of it. It trains us to be
critical thinkers.·
Champion said he has received
numerous calls from other universities
inquiring about BGSU"s program and he
is proud that the University is in the
forefront of this type of curriculum. -we
were doing the right thing for the right
reasons at the right time: he said.

PARKING
From the front
vehicles but they are to be used only for
loading and unloading. Once service
employees have unloaded their equipment, they must move the vehicle to a
regular parking space.
Building construction and renovation
have caused problems in that some
facilities have no convenient parking for
service employees. such as at the
Business Administration Building. "We've
had a number of complaints about that
and we're willing to work with the people
at the physical plant to find another
option,· Schroeder said.
Parking - or lack of - is a concern
on most campuses but Schroeder said
BGSU has some of the lowest annual
parking fees in the state. The yearly cost

for an employee to park on campus is

$30 and the fee is paid by the individuars
department. Students also pay $30 a
year.
"There are some Ohio schools where
the employees have to pay for parking
out of their own pockets and the fees are
much higher. I don't foresee that happening here anytime in the near future: she

said.
Unlike some institutions located in
cities, BGSU has plenty of space to
expand parking in outer areas if necessary. ·But there will never be enough
parking right out a building's back door."
Dennert! said. "That's why we need to
educate people about parking in the
spaces available and we need to
continue to enhance our shuttle system:

•

DATEBOOK
Monday, March 21

Wednesday, March 23

Humanities Week Event, an exhibition by
Cleveland artist Angelica Pozo entitled "Picture
Postcards.· through March 24, Firelands
Gallery, North Building, Firelands College.
Gallery hours are 8 a m.-5 p.m Monday
through Thursday. Free.
Euro/Latin American Film Series, "Time
of the Gypsies: 3:30 p.m., Gish Film Theater.
Free.

Seminar, "Risk Management of Medical
Office Procedure: 9 am.-4 p.m., lounge, East
Building, Firelands College. The cost is $69
per person which indudes lunch and seminar
handouts. Participants will earn a certificate of
completion. Call 419-433-5560 or 1-800-3224787 Ext. 217 to register or for more information.

Tuesday, March 22

Members of Leadership BG, a program of the Bowling Green Chamber of
Commerce. were on campus last week to tour the University and listen to presentations from President Olscamp, the vice presidents and deans about the various roles
of each area. Above. Philip Mason, vice president for University relations, explains
his office's involvement in legislative affairs. The group had lunch at Founders/
Keepers and also had tours of the College of Technology and the Field House.
Leadership BG is designed to inform and educate both cu"ent and emerging leaders
about the Bowling Green area community and its key issues.

Fadley to speak on advanced light sources
Dr. Charles Fadley, an advanced light
source professor at the University of
California, Berkeley. will be the keynote
speaker of the Bettcher Industries
Seminar Series at a free luncheon March
28 on the Firelands College campus.
Fadley will speak on "The Physics and
Chemistry of Surfaces: Why It's Important
and How We Study It.· Lunch will begin

CLASSIFIED
EMPLOYMENT
OPPORTUNITIES
New vacancies
Posting expiration date for employees to.
apply: Noon, Friday, Marcil 25.
3-25-1

Communication Technician 3
Pay Grade 11
Computer services

at 11 :45 am. in the McBride Auditorium
and Fadley's talk will start around noon.
Reservations can be made by calling the
Office of College Relations at (419) 4335560 or (800) 322-4787.
Fadley is a graduate of Norwalk High
School and has become an expert in his
field. He was elected as a foreign
member of the Russian Academy of
Natural Sciences in 1993 and has been
an invited lecturer in the former Soviet
Union through the USSR and Ukrainian
Academies of Science with talks in
Moscow, Leningrad, Kiev and
Novoskbirsk.

Submit fee waivers
Faculty and staff are reminded to
complete and submit employee and
dependent fee waivers for the upcoming
summer school sessions to personnel
services.

FACULTY/STAFF POSmONS
The following faculty positions are available:

Applied Sciences (Rrelands College): Instructor/assistant professor of economics and
statistics (temporary. probationary. full-time, dependent upon qualifications). Contact the Office of
the Dean, Firelands (433-5560. ext. 223). Deadline: April 4.
·
Communication Disorders: Instructor/assistant professor (two positions, temporary, tun-time).
Contact Linda Petrosino (2-6031 ). Deadline: April 4 or until position is filled.
Economics: Assistant professor. econometrics (anticipated). Contact John Hoag (2-2646).
Deadline: Until position is filled.
EDCI: Assistant professor, elementary/secondary mathematics methods (full-time, probationary). Contact: Leigh Chiarelott (2-7352). Deadline: April 30 or until filled.
Journalism: Assistant professor (probationary. full-time). Contact search committee, journalism
department (2-2076). Deadline: April 15 or unbl filled.
Political Science: Assistant professor of international relations (probationary). Contact Roger
Anderson (2-2921 ). Deadline: April 30.
The following administrative positions are available:

Career Planning and Placement Services: Assistant diredor'."Contact personnel services (22227). Deadline: April 6.
College of Business Administration: Assistant director of graduate studies in business.
Contact personnel services (2-8426). Deadline: April 1.
Intercollegiate Athletics: Assistant or associate athletic director. Contact personnel services
(2-8426). Deacline: May 2. Also, assistant volleyball coach. Contact personnel services (2-2227).
Deadline: April 22.

,

Workplace Safety Seminar, speakers
include Bill Brutsche, James Coyle, James
Fograscher, Dr. Mark Stephenson and Amis
Anderson, 8 am.-4 p.m .• McBride Auditorium,
Firelands College. Cost is $15 for persons
from organizations which are members of the
Safety Council and $35 for others. Reservations required. Call 419-433-5560 Ext. 217 or
1-800-322-4787 Ext. 217 for reservations or
more information.
Administrative Staff Council Executive
Meeting, noon-1 p.m., Canal Room, Union.

Monday, March 28
Luncheon, ~e Physics and Chemistry of
Surfaces: Why 1rs Important and How We
Study It: by Dr. Char1es Fadley, 11 :45 a.m.,
McBride Auditorium. Firelands College.
International Film Series, "Eijanaika(Japanese 1981 ). 8 p.m .. Gish Film Theater.
Free.
Concert, by Jerome Rose and friends of
the pianist. 8 p.m., Kobacker Hall, Moore
Musical Arts Center. Free.
Concert. by the Classical Guitar Ensemble, 9 p.m., Bryan Recital Hall, Moore
Musical Arts Center. Free.

Get involved; run for a seat on CSC
The deadline has been extended for
people who want to submit self-nominations to serve on Classified Staff Council.
Interested persons have until March 28 to
indicate their interest.
The council is involved in many
decision-making processes on campus
and has the opportunity to affect policies
concerning dassified staff.
Ten seats on the council are up for
election this spring.
The following seats need to be filled: a
three-year term in the academic affairs
area; three three-year terms in operations; a two-year unexpired term in

Committee seeks
input on hardware,
software for new
classroom building
The new classroom building is
scheduled to come on line next fall.
Dr. Robert Boughton, physics and
astronomy, and chair of the committee specifying the computing
hardware and software for the
building, is seeking input from
faculty.
Any faculty members who would
like to use the facility next year and
take advantage of its computing
facilities need to provide the
following information:
- What type of platform do they
need (MS-DOS/Windows or Mac)?;
- Do they require any special
applications (apart from word
processing and spreadsheets,
etc.)?;
- Do they have any special
needs regarding peripherals (e.g.•
CD-ROM player, Gigabytes of hard
disk space or more than four
megabytes of RAM)?
Replies should be sent to
Boughton in the physics and
astronomy department, by e-mail to
boughton@andy or by fax at 372-

9938.

University relations; a three-year term
from Firelands College; a three-year term
representing permanent part-time staff; a
three-year term in auxiliary support
services (food); a two-year unexpired
term in auxiliary support services (food);
a one-year unexpired term in operations/
management support services (which
indudes personnel services, the benefits
office, transportation services, environmental safety, vehicle maintenance, the
shuttle service, field operations, facilities
and enforcement, campus safety, public
safety and the architect's office).
Self-nominations must include name,
job title, department. years at the
University and campus phone number.
All nominations should be submitted to
the CSC Election Committee, P .0. Box
91, University Hall, by March 28.

Safety congress set
The Ohio Division of Safety and
Hygiene will hold its annual All Ohio
Safety and Health Congress and Exhibit
in Cleveland April 5-7. According to Dan
Parratt, director of environmental health
and safety at the University, the congress
is especially relevant to BGSU since
Ohio's new occupational safety and
health law will affect faculty, staff and
their departments. There is no registraton
fee. For a complete agenda, call Parratt
at 372-2171.

Note correction to
article on new pay plan
Due to incorrect information provided
by personnel services, a statement in the
article ·classified staff prepare to change
over to new pay plan starting in June• in
the March 14 issue of the Monitor is
misleading.
The last objective of the new pay plan
reads, "To assure that the rate of pay for
each classification will be reduced when
the new pay proposal goes into effect.•
The objective should state: To ensure
that NO rate of pay for each classification
will be reduced when the new pay
proposal goes into effect.

